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cations and commereial printing services.”
Anderson added: “I'm not going anywhere.”

Buscaglia, 54, has worked for La
Opinion in Los Angeles, the Long Beach
Press Telegram, the Pioneer Press in 5t
Paul, and for the past five vears as publish-
er of the Duluth News Tribune. She was
raised in Huntington Beach and will move
with her 82-vear-old mother 1o Ladera
Ranch. One of her two sons lives in Orange
County.

THE EDGE

She says there is a bright future for
newspapers as they better utilize new
media and better understand the needs of
their eonsumers.

‘Tm good at strategic vision and bring-
ing together a good team to help lead us
into the future. Those are my personal
strengths” she said,

Buscaglia moves from a small paper of
41,000 weekday cirenlation - 65,000 on
Sundays - with 235 employees to one of
the nation’s largest newspapers: The
Register has a daily circulation of about
300,000 and more than 1,000 employees.
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Reference checks: How to
protect your company

Giving a good =mploves 2 glowing ref-
erence seemns like the right thing to,
doesn’t it? But what do you do when a
prospeclive employver asks for a refar-
ence for a farmer incompetent staffer?

According to John Safyurtlu, an
atterney who specializes in business
law for small and medium-sized com-
panies and founder of General Counsel
FLC in Irvine, giving any kind of refer-
ence, good or bad, can lead to lawsuits
and cost employers as much as
$150.000 in attorney fees zlone. Good
references could resull in a “neghigent
recommmendation” action fram lhe new
emplayerf the lormer emplayee does
not perform well and a bad reference
can result in a defamation suil by the
former employee,

Here are some proactive steps you
can take to avoid the legal scruting
altogether:

« Institute 3 policy which states that
you witl anly confirm an employee’s
date of amployment and job duties.
Salary ranges can also be disclosed if
the employee signs an appropriate
release ahead of time.

» State the policy clearly in the
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employee handbook. Reguire all
employees to sign-a form that they
have recewed an-employes handbook
and one thal states they understand
the policy an reference checks.

Have all employées sign a provision
of mandatory, binding arbitration,
which could significantly reduce Liti-
gaton cosis'to a fraction,

*» Consider purchasing "Emplayment
Practices Liability Insurance” [EPLIL
which provides specialized coverage
not included in typical commercial
Liability insurance policies and pro-
tects you against wrongful termina-
tion, sexual harassment and discrim-
ination lawsuits, amaong others.

= As part of the lermination process,
contuct a formal exit interview, This
will be your last opportunity to protect
¥our business, Have the emploves
stgn a document canfirming that he
aor shie warves all claims against the
business and that gives you the right
to tully disclese information regarding
the individuals employment and ter-
mination with anyone who calls.

Information: generalcounselpc.com

Scott Baugh, chairman of the Republican
Party of Orange County, was one of the
models at this year's Gentlemen's
Haberdashery event.

Mare than $330,000 was raised at the
2%th annual Gentlemen's
Haberdashery. The cvent, which rajzes
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